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M‡elYv bKkv Ggbfv‡e wbg©vY Ki‡Z n‡e †hb Zv Aek¨B mswkøó M‡elYvi Research Question Gi 

m‡½ mvgÄm¨c~Y© nq, KviY Research Question I Research Design g‡a¨ AmvgÄm¨ _vK‡j M‡elYvi djvdj 

ÎæwUc~Y©, ỳe©j A_ev weåvwšÍKi n‡Z cv‡i| M‡elYv bKkv cÖYq‡bi mgq M‡elK mvaviYZ ỳwU eo ev Í̄e mgm¨vi 

gy‡LvgywL nb| cÖ_gZ, there is no hard and fast rule to apply A_©vr Ggb †Kv‡bv K‡Vvi ev wbw`©ó wbqg †bB 

hv e‡j †`‡e wbw ©̀ó GKwU M‡elYvi Rb¨ wVK †Kvb ai‡bi wWRvBb me‡P‡q Dchy³| wØZxqZ, external factors 

constrain optimal research design ev Í̄e RM‡Zi bvbv mxgve×Zv, †hgb cªwZôv‡bi †WUv cÖ`v‡b AbvMÖn, 

g¨v‡bRvi ev Kg©x‡`i B›UviwfD w`‡Z bv PvIqv, wKsev Z‡_¨i †MvcbxqZv, A‡bK mgq M‡el‡Ki KvwO&¶Z M‡elYv 

bKkv ev Í̄evq‡b evav m…wó K‡i| D`vniY¯̂iƒc, “Leadership Styles, Digital Readiness, and 

Organizational Transformational Performance in Family-Owned Firm Businesses” 

wk‡ivbv‡gi Research Question-What are the different types of leadership styles impacting 

organizational transformational performance in family-owned firm businesses, with digital 

readiness as an enabler?- GB Research Question †`‡LB M‡elK‡K wm×všÍ wb‡Z nq M‡elYvwU 

qualitative bv quantitative n‡e, survey bv interview e¨envi Kiv n‡e, Ges †WUv GKevi (cross-

sectional) bvwK GKvwaK mg‡q (longitudinal ev panel) msMÖn Kiv n‡e| GB wm×všÍ¸‡jv †Kv‡bv hvwš¿K m~Î 

AbymiY K‡i †bIqv hvq bv; G Kvi‡YB ejv nq, research design †Kej weÁvb bq, eis GwU A‡bKvs‡k GKwU 

wkíI| 

Z‡e ev Í̄‡e M‡elK hv Ki‡Z Pvb, Zv A‡bK mgq ev Í̄evqb Kiv m¤¢e nq bv| Family-owned firms 

cÖvqB †WUv w`‡Z Awb”QyK _v‡K, g¨v‡bRvi ev Kg©xiv B›UviwfD Gwo‡q hvb, wKsev cÖ‡qvRbxq Z_¨ †Mvcb _vKvi Kvi‡Y 

M‡elK mxwgZ †WUvi Ici wbf©i Ki‡Z eva¨ nb Ges e‡jb †h hv †c‡qwQ, ZvB w`‡qB KvR Kwi|Ó wKš‘ GLvb †_‡KB 

cÖK…Z mgm¨vi m~Pbv nq| aiv hvK, GKRb M‡elK GKw`‡bB ïaygvÎ employees-†`i KvQ †_‡K survey †WUv 

msMÖn Ki‡jb; ZLb reviewer hyw³m½Zfv‡eB cÖkœ Zyj‡Z cv‡ib †Kb manager ev executive-†`i †WUv AšÍf©~³ 

Kiv n‡jv bv, wKsev G‡Z wK ¸iæZ¡c~Y© †Kv‡bv †fwi‡qej ev` c‡o †Mj bv? G ai‡bi mxgve×Zvi Kvi‡Y reviewer 

m‡›`n Ki‡Z cv‡ib †h †WUv h_vh_fv‡e cix¶v Kiv nqwb, hvi dj¯̂iƒc M‡elYvwU ỳe©j we‡ewPZ n‡q †kl ch©šÍ 

reject nIqvi SyuwK ‰Zwi nq| 
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M‡elYv bKkv (Research Design) msµvšÍ wZbwU D‡jøL‡hvM¨ mgm¨v: 

Mismatch between Research Question and Research Design mvaviYZ ZLbB N‡U, hLb 

M‡elYv c«‡kœ cwieZ©b (change) ev KviY-cÖfve (causality) e¨vL¨vi `vwe _v‡K, A_P M‡elYv bKkv wn‡m‡e 

cross-sectional design e¨envi Kiv nq| Cross-sectional design ej‡Z GKev‡iB †WUv msMÖn Kiv‡K 

†evSvq, hv wb‡R †_‡K ỳe©j bq; Z‡e GwU mg‡qi m‡½ cwieZ©b ev †fwi‡qej¸‡jvi c~e©-cieZ©x m¤úK© ai‡Z A¶g| 

D`vniY¯̂iƒc, hw` Research Question Ggb nq †h-How do leadership styles impact organizational 

transformational performance, with digital readiness as an enabler? Z‡e reviewer 

hyw³m½Zfv‡eB cÖkœ Zyj‡Z cv‡ib, cwieZ©bwU KLb N‡U‡Q Ges cÖfv‡ei Av‡M I c‡i †fwi‡qej¸‡jvi m¤úK© Kx 

wQj| GB ai‡bi cª‡kœi k³ I wek¦vm‡hvM¨ DËi ïaygvÎ cross-sectional †WUv w`‡q †`Iqv KwVb| ZvB Ggb 

M‡elYv cÖ‡kœi †¶‡Î cross-sectional design- Gi cwie‡Z© longitudinal data, panel data (GKB e¨w³ ev 

cÖwZôv‡bi repeated observations), wKsev experimental design AwaK Dc‡hvMx I ZvwË¡Kfv‡e m½wZc~Y© 

M‡elYv bKkv wn‡m‡e we‡ewPZ n‡Z cv‡i| 

Inappropriate sample Ges procedure-Gi g~j mgm¨v Avm‡j fyj sample ev procedure bq, 

eis M‡elYv cªkœ I sample-Gi g‡a¨ AmvgÄm¨| D`vniY¯̂iƒc, family-owned firm- Gi leadership I 

organizational performance wb‡q M‡elYvq Dchy³ sample n‡Z cv‡i employee, manager wKsev 

executive; wKš‘ hw` undergraduate student-†`i w`‡q CEO wbe©vPb ev executive-level decision 

msµvšÍ cÖ‡kœi DËi w`‡Z ejv nq, Zvn‡j reviewer ¯̂vfvweKfv‡eB AvcwË Zyj‡eb, KviY G ai‡bi wm×všÍ  MÖn‡Y 

Zv‡`i †Kv‡bv ev Í̄e AwfÁZv †bB| Z‡e GKB student-†`i hw` wRÁvmv Kiv nq †h Avcwb †Kvb ai‡bi g¨v‡bRv‡ii 

Aax‡b KvR Ki‡Z AvMÖnx?Ó Zvn‡j Zviv Zv‡`i e¨w³MZ AwfÁZv I cªZ¨vkvi wfwË‡Z A_©en I MªnY‡hvM¨ DËi w`‡Z 

m¶g n‡e| GKBfv‡e, procedure ej‡Z †evSvq M‡elYvwU Kxfv‡e cwiPvwjZ n‡q‡Q ‡hgb GKev‡i survey, 

experiment, wKsev repeated decision I feedback-mn multiple wave data msMÖn| hw` M‡elYv cª‡kœ 

cwieZ©b ev cªwµqvMZ MwZkxjZvi Ici †Rvi †`Iqv nq, A_P †WUv msMÖn Kiv nq ïaygvÎ GKev‡ii survey-Gi 

gva¨‡g, Z‡e reviewer gšÍe¨ Ki‡Z cv‡ib †h M‡elYvq Ggb ¸iæZ¡c~Y© w`K i‡q‡Q hv GB wWRvB‡b aiv c‡o‡Q bv| 

ZvB GKev‡i †WUv msMÖn Kiv n‡j M‡elK‡K Aek¨B k³ I hyw³msMZ justification cÖ`vb Ki‡Z nq| mvims‡¶‡c 

ejv hvq, GKwU kw³kvjx M‡elYvi wfwË M‡o I‡V hLb research question, design, sample Ges 

procedure, Zv‡`i cvi¯úwiK mvgÄm¨ Ges cÖ‡qvRbxq justification-GB mewKQy GKm‡½ mymgwš̂Z _v‡K| 

Measurement I operationalization (construct validity)-msµvšÍ mgm¨v M‡elYvi 

wek¦vm‡hvM¨Zv‡K fxlYfv‡e `ye©j K‡i w`‡Z cv‡i, we‡klZ hLb M‡elKiv we`¨gvb measure ev scale †¯‹j 

h_vh_fv‡e e¨envi ev Awf‡hvRb Ki‡Z e¨_© nb| †WUv msMª‡ni ev Í̄e mxgve×Zvi Kvi‡Y A‡bK mgq M‡elKiv †¯‹j 

†QvU K‡ib, kã cwieZ©b K‡ib ev wKQy item ev` †`b, wKš‘ Gme cwieZ©‡bi c‡¶ †Kv‡bv validity evidence 

cÖ`vb K‡ib bv| D`vniY¯̂iƒc, transformational leadership gvcvi Rb¨ †hLv‡b g~j †¯‹‡j 8wU item wQj, 

†mLv‡b Zv Kwg‡q 4wU Kiv ev ÒTransformational leadership creates inspiration and meaning in the 

family firm Gi g‡Zv A_©en e³e¨‡K cybwj©Lb K‡i ÒTransformational leadership is goodÓ ejv n‡j 

reviewer mn‡RB eyS‡Z cv‡ib †h GLv‡b leadership-Gi wbw`©ó ‰ewkó¨ bq, eis GKwU mvaviY g~j¨vqb gvcv 

n‡”Q|  

 

 



Rvbyqvwi 2026 

3 

 

gviæd I Ab¨vb¨              M‡elYv bKkv (Research Design): M‡elYv cÖ‡kœi mv‡_ mvgÄm¨B g~j PvweKvwV 

G ai‡bi mgm¨vi mgvav‡b me item Appendix-G Dc ’̄vcb Kiv, original I shortened scale-Gi 

g‡a¨ Zyjbvg~jK we‡kølY Kiv Ges theory-driven prediction ev nomological network e¨vL¨v Kiv Riæwi| 

GKBfv‡e, GKwU construct gvcvi Rb¨ ‰Zwi Kiv †¯‹j w`‡q wfbœ †Kv‡bv construct †evSv‡Z PvB‡j reviewer 

k³ theoretical I empirical cÖgvY cªZ¨vkv K‡ib; †hgb transformational leadership gvcvi Rb¨ digital 

readiness e¨envi Kiv fyj, KviY digital readiness g~jZ GKwU capability ev preparedness wb‡`©k K‡i| 

cvkvcvwk, common method variance (CMV) Gi SyuwKI _v‡K hLb M‡elYvq cross-sectional †WUv, 

single survey Ges GKB respondent Øviv me †fwi‡qe‡ji DËi msMÖn Kiv nq, †hgb leadership, digital 

readiness I performance GKB employee GKB mg‡q GKB survey-†Z DËi w`‡j reviewer gšÍe¨ Ki‡Z 

cv‡ib †h cÖvß m¤úK© cªK…Z bq, eis c×wZMZ ÎæwUi dj| G ai‡bi CMV Kgv‡Z M‡elK‡K †WUv msMÖ‡ni mgq 

procedural remedies Ges †WUv msMÖ‡ni c‡i statistical remedies MÖnY Ki‡Z nq| 

Model specification msµvšÍ mgm¨v ZLbB †`Lv †`q, hLb M‡elYvi g‡W‡j cÖ‡qvRbxq †fwi‡qej¸‡jv 

h_vh_fv‡e AšÍf©~³ ev operationalize Kiv nq bv| we‡kl K‡i control variable mwVKfv‡e AšÍf©~³ Kivi 

D‡Ïk¨ n‡jv wbwðZ nIqv †h wbf©ikxj †fwi‡qe‡ji Ici cªvß cªfvewU mwZ¨B g~j independent variable Gi 

Kvi‡Y N‡U‡Q, Ab¨ †Kv‡bv ewnivMZ Kvi‡Yi Rb¨ bq| D`vniY¯̂iƒc, hw` M‡elYvq †`Lv‡bv nq †h leadership, 

organizational performance-†K evovq, Z‡e reviewer ¯̂vfvweKfv‡eB cÖkœ Zyj‡Z cv‡ib †h GB cªfve wK 

firm size, firm age ev industry type-Gi g‡Zv Ab¨vb¨ Kvi‡Yi dj bq †Zv? ZvB †Kv‡bv control variable 

bv ivL‡j M‡elYvi `vwe ỳe©j n‡q c‡o, fyj ev Acªvmw½K control variable e¨envi Ki‡j `vwe c¶cvZ ỳó nq, 

Avi cªvmw½K I ZvwË¡Kfv‡e m½wZc~Y© control variable AšÍf©~³ Ki‡j M‡elYvi `vwe wek¦vm‡hvM¨Zv AR©b K‡i| 

GKBfv‡e, mediator-Gi h_vh_ operationalization ej‡Z ïay †Kb ev Kxfv‡e m¤úK©wU NU‡Q Zv eY©bv KivB 

h‡_ó bq; eis mediator †K ¯úófv‡e msÁvwqZ Ki‡Z nq, cwigvc Ki‡Z nq Ges cwimsL¨vbMZfv‡e cix¶v K‡i 

†`Lv‡Z nq| †hgb, leadership hw` performance e…w× K‡i, Z‡e GB cªfvewU Kxfv‡e N‡U-D`vniY¯̂iƒc 

digital readiness–Gi gva¨‡g Zv †`Lv‡Z n‡j digital readiness †K mediator wn‡m‡e ZvwË¡Kfv‡e e¨vL¨v 

Kivi cvkvcvwk empirically measure I test Kiv Acwinvh©|  

myZivs, GKwU gvbm¤§Z I MªnY‡hvM¨ M‡elYvi g~j wfwË n‡jv M‡elYv cª‡kœi m‡½ M‡elYv bKkvi my¯úó I 

†hŠw³K mvgÄm¨| ev Í̄e mxgve×Zv _vKv m‡Ë¡I M‡elK‡K Question, Design, Sample, Measurement I 

g‡Wj-GB mewKQyi g‡a¨ mvgÄm¨ eRvq †i‡L m‡PZb I hyw³wbf©i wm×všÍ wb‡Z nq| GB mvgÄm¨ hZ ̀ …p n‡e, M‡elYvi 

djvdj ZZ †ewk wek¦vm‡hvM¨ n‡e Ges reviewer-Gi Kv‡Q M‡elYvwU MÖnY‡hvM¨Zv AR©b Ki‡e| 

 

 

 

 


